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Front cover Layout V1.8 (06.08.2024)

Slide manual

▪ Optional use of title pic; 
reset slide after pasting pic:

▪ Document type, date & 
recipient can be white or 
Expert Green depending on 
chosen pic

▪ Right: one sentence to best 
describe project/doc. 
storyline (teaser e.g. mail 
subject)

Spellcheck Language

Use UpSlide’s Language button 
to change the spellcheck 
language to the one used in 
your deck. 

Recruiting – Company Presentation

2025

Your career

at MP
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Table of contents

Automated Table of 

Contents

To add a section click on 

Insert. Existing sections 

can be renamed on the 

section divider. To delete 

a section simply delete 

the section divider slide. 

Subsections can be 

inserted as well. To do so, 

use the dropdown next 

to Insert. 

Layout V1.8 (06.08.2024)

Table of contents
MP Corporate Finance - good to meet you
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Chapter divider

Automated Table of 

Contents

To rename an existing 

(sub-) section double 

click on the text box. 

Change the text and 

click on Refresh.

Layout V1.8 (06.08.2024)

MP Corporate Finance - good to meet you

MP Corporate Finance - 

good to meet you

1.

1.
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Expert Green/image right 2 Layout V1.8 (06.08.2024)

Market leader in 
industrial M&A

Operating in dedicated sector-teams

Unique market know-how

Direct access to industry players worldwide

Achieving best market valuations

Au
Automotive 

& Mobility

Em
Engineered 

Materials

Hc
Healthcare, 

Life Science 

& Beauty

Am
Advanced 

Manufacturin

g

Wp
Wood & 

Paper

Pa
Packaging

Me
Metal

Et
Electronics, 

Tech & IoT
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Expert Green/image left 2 Layout V1.8 (06.08.2024)

700+ industrial M&A 
projects

640 site visits in the last 36 months

92 deals in the last 36 months

€ 5.6 billion TV in the last 36 months

90%+ cross-border deals

MP Corporate Finance - good to meet you
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Images right Layout V1.8 (06.08.2024)

85+ professionals 
form the largest 
industrial M&A team

26 nationalities, one team

20 shareholders

Executing deals globally
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Expert Green/image left 1 Layout V1.8 (06.08.2024)

Adding credibility 
to your deal

Utmost attention by the relevant 
audience

90% deal closing rate

25+ years of dealmaking

MP Corporate Finance - good to meet you

7
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Expert Green/image right 1 Layout V1.8 (06.08.2024)

Maximising your 
value with our 
challenger mindset

Only real connections get
deals done

Drive & dedication

Go the extra mile

Push boundaries



MP25 CI_V 1.8 (06.08.2024)

18444A

748F92

A3B4B7

D1DADBE
x
p

e
rt

 G
re

e
n

5FA98D

9FCBBB

BFDDD1

DFEEE8

J
a

d
e

318B98

83B9C1

ADD1D6

D6E8EA

D
e

e
p

 S
e

a

FF004A

66DE7C

A
c

c
e

n
t

A0A0A0

DCDCDCG
re

y

Tombstones 14x Layout V1.8 (06.08.2024)

Recent success stories
Excerpt from MP‘s long-standing track record
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Case study A Layout V1.6 (10.11.2023)

Building a global 

Heavyweight

Deal specifications

▪ Client: Mecaplast (now Novares)

▪ 4 acquisitions and 1 carve-out

▪ Today Novares is ranking among the top 

players in the world and exceeding 

€ 1.2bn in sales by doubling its size since 

thanks to the strategic Buy & Build 

process with MP

MP together with Equistone Partners and Novares Management 

developed a structured consolidation strategy to build up a 

leading global player in automotive injection moulding

MP brought an added value in each step of this deal, with 

detailed and accurate selection, direct contacts to sellers,, 

financial and covenants negotiation, and a constant and fair 

advice

Increasing 

market 

coverage

Expanding 

product 

offering

Start

1 yr

2 yrs

3 yrs

Development 

of concept

1st big move:

Buy 

Key Plastics

Gather 

electronis 

know-how

Mecaplast 

becomes 

Novares

4 acquisitions 

1 carve-out 

12 countries

Starting Point:
Sales: €740m

Customers & Footprint: European/French

Result:
Sales: €1.2bn

Customers & Footprint: Balanced & Global

Sell non-core 

business

Invest in the 

future

Round it off

Balancing 

footprint & 

customers

MP Corporate Finance - good to meet you
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Case study Layout V1.8 (06.08.2024)

Key success factors & 

MP added value

Prime buy & build in 

flexible packaging
▪ Client: Adapa

▪ Project: 15 acquisitions in 11 countries

Development and execution of a 

complete buy & build strategy from 

concept to sponsor search, add-on 

acquisitions, and exit

Build-up of on of Europe’s top 5 flexible 

packaging players from scratch

As of exit, the group is a fully integrated 

player with 22 production sites across 

Europe and 2,200 employees

1. The partnership: MP, together with Jakob Mosser, developed a 

structured consolidation strategy to build up a focused group of 

significant size

2. The concept: Clear added value in terms of cost synergies, 

increased market coverage, professional management & 

comprehensive product offering 

3. The result: Adapa (former Schur Flexibles) ranks among the top 

flexible packaging players in Europe

“In our cooperation with MP, we particularly appreciate, besides 

their flexibility and transaction-oriented approach, their sound 

knowledge and strategic understanding of the industry, which 

has always been of great value for our group.“

Jakob A. Mosser • Founder of Adapa

All-round
buy & build 
project

>12 years 
relationship 
with our client

Pan-European 
project 
execution

▪ From inception to a packaging 

heavyweight

▪ Execution of a dedicated buy & build 

strategy internationally

▪ Numerous acquisitions swiftly realised 

over 12 years 

▪ Full trust of the client over the lifetime of 

the project

▪ 15 acquisitions concluded in 11 

European countries by the same team

2016201420132011 2012 2017 2018 2019 2021 2022

CFS-Dixie 
Flexibles

KWH 
Plast

Moneta 
Packaging

Acquired 
by LGV

Cats-
Haensel & 

Nimax

Scandi-
flex

Termo-
plast

Sidac
UNI 

Packaging
Drukkerij 

Zwart

Dana-
pack

Alfa Beta 
Roto

Flexofol & 
Vacufol

Schur 
Flexibles

Entry Apollo & 
rebranding to 

adapa 
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Case study A Layout V1.6 (10.11.2023)

Antitrust divestments 

for global merger
MP acted as the exclusive financial advisor to RHI and Magnesita 

in the carve-out of three European production plants to fulfill their 

commitments towards the European Commission following the 

merger of RHI and Magnesita. 

The teams executed financial and operational carve-out analysis, 

liaised with investors the legal teams (merger and deal lawyers) 

and facilitated a smooth process in a highly complex deal.

Deal specifications

▪ Deal type: Carve-out as part of

regulatory merger requirements

▪ Target: 3 plants of RHI and 

Magnesita in Germany and Italy

▪ High-tech refractory products for

various industries

▪ Revenue: c. € 100m

▪ Buyer: Intocast (DE)

Carve-out of 

3 sites in 3 

countries

Dynamic

deal 

structure

„MP provided excellent and very hands-on 

support throughout the entire EU divestment 

process. The team coordinated multiple work 

streams of both merger parties and showed 

very high flexibility, professionalism and 

emotional intelligence in a complex 

transaction involving multiple stakeholders. 

We would like to thank MP for executing a 

dynamic and clever process with a clear 

view on commercial and strategic targets.”
Hans-Jörg Horvath, M&A Project Lead, RHI

”We engaged MP in the context of a 

mandatory divestment requested by the 

European Commission within a merger 

approval process and were very happy with 

MP’s support throughout the whole process. 

MP’s diligent steering enabled collaboration 

across the many teams working on the 

transaction which was instrumental for the 

successful outcome! They also fostered a 

very friendly and positive working 

environment that contributed to the 

achievement of the intended goals in a very 

short timeline.”
Luiz Rossato, Executive Officer, Head of M&A, Magnesita

Numerous 

stakeholders 

managed

MP Corporate Finance - good to meet you
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Chapter divider

Automated Table of 

Contents

To rename an existing 

(sub-) section double 

click on the text box. 

Change the text and 

click on Refresh.

Layout V1.8 (06.08.2024)

Talent Management at MP

Talent Management at MP

2.

2.

13
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Sector team 36x Layout V1.8 (06.08.2024)

26 nations, 25 languages, 1 team

14

Boosting our performance with an integrated Talent Management concept

Career 
Development

MP Academy Team Spirit Flex Office
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Empty canvas Layout V1.8 (06.08.2024)

Your way to success
Structured career development based on competency-based success profiles

Junior Analyst //

Analyst //

Senior Analyst

Associate //

Senior Associate

Vice President Senior Vice 

President

DirectorInternship Managing 

Director

Managing 

Partner

1 432 5 6 7 8

Requirements

Motivation, 
accuracy, Open 
Mind-set

MS Office

Basic Financials

Service mentality

Passion for a high-
pressure 
environment

Understanding of 
specific industries

Soft Skills for 
customer contact

Independent 
working 

Adv. Fin. (Steep 
learning curve)

Basic 
management skills

Profound Fin. 
Modelling u. 
Document-
preparation

Advanced 
management & 
Customer support 
skills

Build-up of 
negotiation skills

Profound 
Management-u. 
negotiation skills

Build-up of BD skills

Sub-sector 
expertise

Profound 
transaction-
structuring

Excellent network 
and customer 
support

Established name 
in industry

Market and 
industry research & 
analyses

Assistance in the 
preparation of 
pitch books

Support with 
company 
valuations

Assistance in the 
preparation of 
project 
documentation 
and Due Diligence

Support with BD 
activities & data 
maintenance

Project 
management 
support: analogous 
to the process 
steps in 
CAS/project 
planning tool

Preparation of 
pitches

Creation of 
long/short lists

Financial analysis 
and modelling

In-depth and more 
independent 
support and 
collaboration on 
projects

Daily process 
management 

Pitch presentations

Coordinative 
function for 
Director/MD&MP

Document 
responsibility for 
pitches, IMs, Mgmt. 
presentations, LOIs

Responsible for 
pitch presentations

Project 
management 
together with 
Dealmaker // 
permanent 
customer contact

LOI&SPA 
negotiations

Responsible for 
pitch presentations

Independent 
project 
management as 
deal maker with 
Mgr and SH as 
Senior 
Engagement 
Partners

Joint BD in the sub-
sector with industry 
head

Overall 
responsibility for the 
project/deal

Deepening sub-
sector expertise

Mandatory, 
independent BD 
and mandate 
acquisition

Sub-industry 
development & 
customer service 

Acquisition of 
mandates 
(Sell/Buy)

Control of the 
transaction team 
(deal maker)

Development of 
the project 
members

15
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Empty canvas Layout V1.8 (06.08.2024)

MP Academy – unleashing potentials
3 types of modules to deep-dive into individual development

Compulsory Modules
Standardised development modules 

(internal/external)

BIWS, Process Trainings, Presentation 
Trainings, Leadership Trainings, 

Negotiation Training

Electives
For individual in-depth development 

(internal/external)

Getting Things Done, Story 
building, PowerPoint, 
Financial Modeling, 
Executive Education

Optionals
For deeper personal interests 

(external)

Language trainings, 
CFA, CVA, EMBA, 
Master Programs

Talent Management at MP

16
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Sector team 21x Layout V1.8 (06.08.2024)

An unique team spirit unites us
Common activities for a fresh, sharp mind of our employees

Party
Team 

Challenges
Travelling Team Building Family EventsTeam Offsites

Team 

Development

Talent Management at MP

17
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Empty canvas Layout V1.8 (06.08.2024)

Meet us in our Flex Office
Top-notch meeting & work desk infrastructure with plug & play concept

Central 
Location

Home 
Office 

Options

Top Notch 
Equipment

Recreation 
Areas

Plug & 
Play

Flexible 
Working 

Areas

Talent Management at MP

18
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Empty canvas Layout V1.8 (06.08.2024)

This is your way to apply…
Application process students & graduates

Follow-up 
Interview (~30min)

May/Nov

Second interview 

with other team 

colleagues

Offer

End of May/Nov

Finalisation & 

Signing of your 

contract

We are happy to 

welcome you as a 

new MP team 

member!

Intro Call 
(~30min)

April/Oct

Invitation to a first 

intro Call with our 

HR Experts

Mental Aptitude 
Test (60min)

End of April/Oct

▪ Abstract 

reasoning

▪ Numerical 

reasoning

▪ Verbal 

reasoning

3 41

Submit your 
application

Mid Feb-Mid March 

/ Mid Aug – Mid 

Sept

Via online tool

https://www.mp-

corporatefinance.c

om/vacancies/

Submit CV & 

motivational letter

Talent Management at MP

19

5Internship intakes 
per year:

▪ March 

▪ September

Applications open:

▪ Mid Feb – Mid 

March for 

September 

intake

▪ Mid Aug – Mid 

Sept for March 

intake

2

Technical MC Test
(30min)

End of March / Sept

▪ Technical Skills: 

Excel, PowerPoint

▪ Financial 

Knowledge: 

Corporate 

Finance, 

Financial 

Statements, IFRS

▪ M&A Process: 

General steps, 

Valuation, Equity 

Bridge & Working 

Capital

▪ Knowledge 

about MP

https://www.mp-corporatefinance.com/vacancies/
https://www.mp-corporatefinance.com/vacancies/
https://www.mp-corporatefinance.com/vacancies/
https://www.mp-corporatefinance.com/vacancies/
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Contacts & disclaimer

Disclaimer 4x Layout V1.8 (06.08.2024)

Slide manual

Delete empty placeholders 
(e.g. if 3 staff are shown) to get 
rid of unused phone & 
envelope icons

https://www.mp-corporatefinance.com/dataprivacypolicy/

The content of this presentation has been prepared by MP Corporate Finance 
GmbH on the basis of generally accessible information or information provided to 

MP Corporate Finance. The information and data contained in this presentation 
does not purport to be complete, correct or true. MP Corporate Finance GmbH 
has not undertaken any separate review or verification of the data and 
information contained in this presentation, in particular not as to its accuracy or 
completeness. Data and information, which contain forecasts or (even own) 
expectations for the future may be subject to (even material) changes; they shall 
not serve as a basis for decisions, actions or omissions without duly conducting 
own examinations and inquiries. This presentation is not deemed to be a 
recommendation or advice and does therefore not substitute professional advice.

MP Corporate Finance GmbH has used due care in preparing this presentation. 
However, MP Corporate Finance GmbH points out that the information and data 
contained in the presentation may materially vary from actual results, positively or 
negatively. MP Corporate Finance GmbH, except exclusively for intentional 
behaviour, does not assume any liability for or in connection with this presentation 
and its content, in particular not for actual damages, lost profits and third party 
claims.

MP Corporate Finance GmbH uses your personal data, in particular in order to 
take steps at your request prior to entering into a contract or legitimate interests of 
MP Corporate Finance GmbH, in accordance with the MP Corporate Finance 
Data Privacy Notice. A current version of the Data Privacy Notice is available on 
the Website of MP Corporate Finance GmbH:
https://www.mp-corporatefinance.com/dataprivacypolicy/

MP Corporate Finance

Vienna Schottenring 12; 1010 Vienna, Austria

+43 1 470 23 88 | vienna@mp-corporatefinance.com

London Berkeley Square House; London W1J 6BD, United Kingdom
+44 207 039 8500 | london@mp-corporatefinance.com 

Istanbul Ferko Signature, Büyükdere Cd. No: 175 B3; 34394 Şişli/İstanbul, Turkey

+90 212 919 30 00 | istanbul@mp-corporatefinance.com

Frankfurt Friedrich-Ebert-Anlage 49; 60308 Frankfurt am Main, Germany

+49 69 509 56 5620 | frankfurt@mp-corporatefinance.com 

Chicago 111 W. Jackson, Suite 1700; 60604, Chicago, Illinois, USA

+1 312 675 6082 | chicago@mp-corporatefinance.com

Nikoline Tesar

COO

+43 664 53 777 62

tesar@mp-corporatefinance.com

Katharina Sophie Moser

HR Generalist

+43 664 399 6109

moser@mp-corporatefinance.com

https://www.mp-corporatefinance.com/dataprivacypolicy/
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Ready to start?!
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